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work) 2 7|e} oAk 18 BA AdE =5 (multiparty employment relationships),
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for the Improvement of Living and Working Conditions)2] 20201d H31439)e} 2019
W AAFENL7]FH(OECD:  Organization for  Economic  Cooperation  and

Development) H.alA]35)9] $%8 Ww-5o] #3t HFol&5 A AL Flolth

Casualisation of the European Workforce — and What to do about it., European Labour Law Journal,
Vol. 7, No.3. pp. 421—441, p.422

31) ILO (2016), MNon—standard employment around the world: Understanding challenges, shaping
prospects, Geneva: 1LO, p.11

32) ibid.

33) “Non—standard forms of employment,” International Labour Office, 2021d 99 14 %<,

https://www.ilo.org/global/topics/non—standard—employment/lang— —en/index.htm

34) Eurofound (2020), New forms of employment: 2020 update, New forms of employment Series,
Publications Office of the European Union, Luxembourg.
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37) ibid.
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Luxembourg., Eurofound (2019), p. 20914 A3l
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